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Fh b CEEEA S SERE EEY BES 2ela gt

o] B A KA Ee BB MBS B fuold BAET 4 v AL ollsh 1A
o —g e s AMY BRAS & =E H Hgd @R 4+ 9= Aotk o
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iRl QFhE @ 4 gloh BRL [EEERIEE ¥ A9 2L T MY S B
tRske Aol =}, )
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bS] WRIF W BT B ooz 1 BES SED I = A2 EHMTRe
9 TEHS BRI Yot Bt YA HREFS REE ® OB ApEe
shal o = EMPIOT A ) WHHRY AMBIGRE B sgla sl fskAe %
i RN LE RS SRVl RESREA JolA MEEPES MUt AlE B
pol Hgie. he gH oz Mol 114N AIS A, AMEE REpE b2
T SEERRY a"em—g HAEA] A $tet

ol el g FHEE-S ABMULAL SIS el el W A2 KR s e
wime gl 2 RELE KRR [BEsta Y& Aol=ha A=}, el o= F
RIS ko] fRAS) TEVES AATCRL w3 A2 MEMEHE RBEEER 2
A gra me SAE Wl A FEAERKY o 39 #are 917 MbRUCEe) WE
o PAMAEt L 928 T 4 sk

wheld] AR A EEERS B MRS Seks @7l Bamard o MRS
DOR Sta o —¥% o5 @B Simon o] AMERS Mgz oEde
e P o ks Antel g geludm she Aol

A

[ . Barnard-Simon #B#IRFRC| MIEQ ik

Barnard g Simon o] HIHERS AR NAS BRI Bl 8B gAY KM
RS RERRS 235 r 24 Barnard-Simon o JHEAEHRS fIES} S WA B
B sheAe] pEEE kL W),

ISR Wk 3aRel BVl afEEl 2 —Eve= 19 (D #PaAl A 20 (N4
o A T[RRI S RIES FW. Taylord A v & geta s g™
Taylor o [FlEafy) k| =+ “Taylor System”e] Al 23] BHistA = -2 e
2 T R Sl R ‘%EM A7 TS RN REASREEe] ke KUY

Eilel sty 18 Aolgdwh.® ol & Hikr St X FhA9) KRR B ERMOE
HRL BIRE G SRS S EE E BenEEARGE A2 e 1
Fom AMBUEES e = B BRI 2 ZiKs) MKk HEIE . 2= Taylor
2o GEMEE RS BBNEEE R HBESY BRREE fstd Rk o=

O EEBEHN Bhe Taylor 7} o}y 3 C. Babhage ¢ “On the Economy of Machinery
and Manufactures, 1882” ol Fv #E oy} (FE 9 R. Villers) 71 A= EEEWH
o Bl lelA Mo e £ Taylord4 v Esguan 4AHeg 0L
- EEet.

(2) Taylor 9 Fliz= “Shop Management, 1903 “The Principles of Scientific Management,
19107



= RE SEML BRTSY HEHHE = AR R s JdE. B Ao

2 [EBIRRIE ], [HRAEMERS], [MReErRASRIE ], [ESEGIE] %9 BRIl =

e F Aolgsh HEA oA KREEMERY AHE w1 Ao dov REMEAEHE

o] B 2 ARagol vt WREMERC el AWML Mok =kl ARE Ry
= =R ggket. @

EZE Fgol AMS B 7= [RES el BABEN T8 ol i LEE
RIEAEERS RZE AT, webA EEEES AMS oA 2e AR ThE
BRAS el A shte AEEAEA RS, &) Taylor = ¥ ZWH
BEmmEe B =1E3lon WM AKY B MEe AEmes fmEs=Elx &
ket

ek 1920 (% Ligkd] Eo1AHA BRITHE G5k 37 $sted BHEEES @
Z7 KO M A SEVERERK o1 Rk KE{Le) o HERGY WY &
b} kR e 2 BN tarEsES sh. Fayol & oo =3k JGlEM S-S fERsta gL
93 ov] Urwick, Mooney @ Reiley &) #gor} o]o] =A] FELEIgI . o5& %
W ) RS s MERES Pies sl EHERS RSt ERERY Bk
JRHE MERASE= BDDssi e, BD TS JHALL, THEEl BRI, TageBbs) JRAL) %
o] = B8y Al g+t

e BEe YpEAvREALRA-S BEet L FHEIAIS BITHI= = o] R¥E BiES
g3 oyEisL = RS FEE EA oV 2Anke 2 Al Al Rl
Frekl el R@skgltt. o) ohzbe] MM MEElE AMEE fEfstae SRR S
oA WA zA S BEHEMY MEE A MIT ¢ dgor MNfegEEe] el
= 2 BB A kre R THEES AMWRES WS duhez dtd HiEdE
shell gl et

Follet, Mayo —jik Barnard &] BHZE7} o]ol #Este Aolsi=t. &l MEM R A
WARESY BfRE BERTSY MRl glom AMBRS sl glo]l = Mige 2 Hp
el BEE 45 T Ut @ikl

e MRkt ERERNA = ARG H8sts ool % adhe Wile) E2)

{

(3) Taylor 7} [#fizfiel A HAY BE THE FABl 2% MEOYE A2 ohfgert 38
Ao ze o4 °l HEARRRA 31 9=
(4) H. Fayol, Administration Industrielle et Générale, 1916.
J.D Mooney and A.C. Reiley, Onward Industry, 1931.
J.D. Mooney, The Principles of Organization, 1954.
L.F Urwick, The Element of Administration, 1956,
Ditto, The Pattern of Management, 1956,



EreE A-2 Mayo —jkd] 3 9] 24} =}, Mayo, Roethlisherger & Whitehead 2.2 Western
Electric Co. 9] Hawthorne T#fioll 4 1927 4 LI3R Hlkdy B 24 BBy e s
ol & L= dhe HEE BHE Lo HHES GHEASY WA gastd A9

AES R 2l AA sk Bla D RE-S FIE sy Fastgd k. @ & AsUEk
B3kl AMS @Y f(social sentiment)-g WL EERE L= FANEMRY 4,
Morale, Biiff &= fREMS MHAES Ao fshel s, ARGRS Datd s A
B9 FlfEE WRSIES TESHE TEmALY g4 =tFoi3sd AL &l A
wrh itgny LER ERE EBsta glon E AL MEves EEGTE B
Heted = 083 FEmERel BB EEHS W A% gk o] AR A Mayo —kS A
AR 227k 9 ARS) —Efge] e wol 2FEH Bios #7185t
= A oldd=t

T v ARG FRAEE =) EES uhez dta 9ot TAL ¥ WX
BHE o2 sta Y=o+t Wmstel & Bl B Rk 92 s hLeR
SHAL Sl = RHISEL AJRARERCI A & o) Bl F54ys) HEMES A okaltth. ©l%e] M
Mt AR SLE-S B MAY R oldehs HES RSt x| g2
3RS s meEES BB she YA EENERE Kk G et
z 3§l

weha] EEE 9 SEIE ) WA MfEs B AN otz o8l MM
—fell 1ol A9 kst WA FEEERLRA AMTEY AES £HE A& BE=R
shleh. ol Sh2 fHigiel Yol A AT AEN (EE MEIshed glol s %
BEpy 212 42 zlo] Barnard &) Simon ] fHghHAM] . o) €A ¥+ Barnard 9 3%
= 28 ZERY e LEEY EEERY A2 HaaY At Bl 1 —
J&e] BR{L7h Simonej] {&s] A o] Foial Aelr}.

Barnard 7} 9] 3% The Functions of the Executive o) A 8BRS A 3 MARIR
DHERLS] —fRnvsssg 1ol Lo, Barnard = A2 o) MELS HEKSH ESAA PAL
MHEEE et BRAZ ofw g Wy AVe = EMS BErE HRIBRL A A

(®) H.C, Metcalf and L, Urwick, ed., Dynamic administration, the Collected Papers of Mary Parker
Follet, 1941,
C.1. Barnard, The Functions of the Executive, 1938,
a#la Mayo —Re] REEFE#H=Z =
E. Mayo, The Human Problems of an Industrial Civilization, 1933.
E.]. Roethlisherger and W.J. Dikson, Management and the Worker, 1939,
E.J. Roethlisherger, Management and Morale, 1941,
T.N. Whitehead, Leadership in a Free Society: A Study in Human Relation Based on an
Analysis of Present-Day Industrial Civilization, 1931.




o2 3t7] Slste] BHEEIL sloloF & WEMES ofdet AUsE 19 KBRS f=s
st st & Aeldeh. ot Y AEWMEE o BEMA R RHSL RS
3] MRA= A X ShgivhaL Barnard = fERESLA Qlh. B B MEEE LESE geBE
BiaEE 3 BUSEEL EHY RELY H8S AMstse oiod W R
9= ko] V) BMAREY B (processes of coordination and decision)g- fEEAS}I 9=
AL =EQA w-%o] AEMe] MELIES o> BT Aol MeEMY Buw
olzhe Aol -&viz WEREl A ket Aol @ Q7|4 Barnard &= X Fubz] Mg
o BEAES] BAZES o2 RS BuaiE 41 BNSMEMARES MLewRd —gEHR= ol
Wi K& TE] Aol & g e —BRERS Bt L BET Aol
A=t

ole|d MY — MRS BT 914 Barnard AR R oz HiRE
BEE 7ixe =2 o2 Ay LB HeMHNE T oz migsta 9.
ol g8t fEAC] M-S FMRELY] $18he MEfE BEE o] MMl BmEosd RALST
B2 AR R HEENS —E8Ee —HES XY fHeosE: RS BARE
&+ k29 o BRYE AR #EA oA shd AR I g st
HEA BEE 4 A & Adst e ME EE wEiet.

a2 3te] Barnard o] JEMERY AL HBEKCZ St HEA HAY HEEfERo=
A ABFRY AES EBske i Yl Aolwh. 1AL AMY AENN BRIVEES
o] AFMER] KA A A HhiH L Yot BES RBHGH A BED Aew o
Bire AEY S£E-e His]) MAY ERoR ¥ Mayo —RY HES MEEStT glvh.

o] g}7ko] fHMEEL EAS MHEMEAZAY AMITRY AE-§ 7589518 = €+ Barnard
7 BRI AL ke HEBYN KEBHFERY 939 HenRRY —AES U
A BT EEA HiY —RERREE 24 EEFI e THEIA. ey 2= o
23 FAS FiRsle =8 Y LiEE HEEES ZolRea sla glew o9 By
Rl RAHIERRE °]"4 2} R BORRYEMER] = RS A =3slal gl

o] 27+ Barnard ffﬂff&ﬁums-% g 09 HimS BEStE o= ARAA Bgs %
Aol

sl Barnard S M Simond] Sl E W =2 S%sicl. 3% Barnard
7 HEERAY ol BN ARERS HEHEBEL WWEA MAatstx gl-gd) st
o] Simon-& AR {TEEHS HIKE J13len oHT 1Y BHWE Fugsly] 95kd 19
AFRIERRS KBS BEL femg ok o] M AMERS Wridn ddAs

(6) C.I. Barnard, The Functions of the Executive, pp. 8~9.



MAEe] WURRERS Ml Sl T e flovt F AR e -

Fa}eteh. o] A Simono] A~=E RiESa §l%e] Barnard o Hghel =LAl fsks] of

7.9 M-S HiEsEio = ghE| A - ARl Hige) ) Simon o] R Administrative Behavior

o g3 Barnard o} {KIHFISIS % olo] F:HSE Aoz AZEle. £#3] Simon - fH

ol EEEES B s A BEduEe @Rl B B ik 2149 A
Nt i) ;@jéi.m HLL g2 o332 gl 0w Barnard = Simon 9 Igite] ML 2 EH

l'ﬂ'l%:"] P M pokl 9ol B ER P BTN Ik ikike]l PAESH
I —figpyel s Biol A Eeol FFESL gl

I. @&l it 1 #E

AL HiEMio = slo] R} AL FHAMETE J0P9sl e Barnard & fike] A
el BEel WED AL WHMESY BACIE 1 —F] Yk Aoz By MlE &
ikl glelA o) AmEs) Sk glvh. MY MEAS %EHishEsl SlelA Bamard & o
BAE M-S Mmste) fmste o shert she MES WA st

B 27 KRS HAS A fEsl ke e EEsA deh. =eld Bar
nard o] Qo1A AWIS ko] obehm AN MG o) 3 9l o] vk, Barnard &=
AT EERTHMS ot o] B g ®

(D HEBiactivity)e] =}, 25 ABs WKE S Y& WEe] 7B behavior)o]w, ]
gk Abekol BhE 1758 S1x e AR §l

(@) A8 FiB% LEY FIKY Fich. LR ER(psychological factors)-2 4HAS]
WS poEsha =R B BuEhe BBl A AL R4S pukstn g g &
HW) REREIERS] $AY SR e FLE ERE.

(3) MAL I o] 2 EMEEE 23 gtk ey AMY BB Uiy
Y TEQWERY fie ‘i‘!‘“ii B4 B 9

@ HivE BEDe. AL BhHS BT & YAS BIBEES s s Ao .
o] egre] & Bamard & fIAS rnsaa@zmol S g e el sl AMezAt
P B % ANe) AMOR fRSIT 9-go] METTH G NEE s AWy A
Moz & 3 oheh LB ERe] QA gL HEHHANN S0l Ye Ao
2 onagleh w3 EEe W Bel AW O e T Aem e e Aol
bR gelw AL B He] WSS Zbn @S AMMENS 2Au mel &

(7) H.A. Simon, Administrative Behavior, Foreword by C.I. Barnard.
(8) Barnard, Ibid., pp. 13~15.
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B AEA7laA sk A% BiEE Za = SRS By ibEERY) 984 ke o
E Ao 3y fEd ZEMYelH 2 RGi(total situation) Hol 4 HFtE Aoz
RS gl Aol vk, o] 9hzel EAL Bhftel A 178k sha [liizwl iEhHw B
HEDE Zenz T8 H8td Bins BER F gk a9y o] He J9 i
2 del ool ALEA EHT 4 Y. olH BAol WAt EEA SHY AN
LEREEY BASE ¥Y 4 oF 99 st BAL BRI Sel HRMED o
o BA Y e MR BB HEE HK¥ 4 Jom INE HEEHs Ao
EEstA vk, el A WA B MEe] Bsraket.

71| A Aok ¥ AL Bamard & 18 MIERS BT olA RS
(cooperative system)2} ###%(organization)o] 2} = FHERE Frlx] Mag HEsn o
Bholth. BN WHRBGRE [Holx ke BifEE HivE a4 2 A DL A R
slmad Hre BUE dE BMRTY o gl W Bl AN o RteroRimER
o] BB s wEgket. vk BEERS BEREEY MMe SR pbenoBRiidl
BRI RS A e 2SR b WEER FoE A DEES ZA . ol
o] TEMARNA Hhigs] Wi st JBENMHIES Al Bt B0 B0 TEMLE B
Mpvew WRE @A BEel EhY BRlzA i%‘&}ﬂ} 00 o] EFY] 95l
Barnard = #fhBRE: RbAIIEREG Kikste AENBRABRAA £ & d& SHkE =
AR oAl SHRRYMES Zhe eIV R om M. o] KR A A
L 2L (e HMRAMRY —Ee R 2E HEERA 5EE s —lE A
o] .

jo

#5) Barnard = &3] JEM-S LB HpvE BEEH] H8td RS A B
2A gche AL HEREE AWEESS Bk st FE Rilez & Aojge

D

%
A& R RO ok o RS S EEENE GlE B 2 B8R Bm
e W EEASL HRAS AR Qe e AR Bt WRE Y EM
BUAH o] MEIN S BIERA 428 4 7F ek o) ] TiehE 2
© Bk JERSel B TR Rl WEES WRWAC D FET. 1y o) 78
o B Bk P aEE BAslel Bt @R MY WAEET AMH A
o) Emel il A7 ¢ & ke Aolvh A mhE S e s 3
o M olTh HE M) WAt b Aol Wl WA e AR &
Mo 24 AUEShAL MRS MIREEREA AR ARE AFel = sk faie

(9) Barnard, Ibid., p. 65.
(10) Barnard, Ibid., p. 73.
(11) Barnard, Ibid., pp. 67~72.



FE-L BEE 5 ¢A Deba T

o] 9}zko] Barnard = 1.9 HH#RS ) ol ¥ AR LEREERE SR
AL® BREING-E B ohgl B volrbd fEE ZABLRY f@EAC] 175l EE)Y B
Mg £EEsL ohin ol EY JEED TUE el =l Y #RE BEIE A
BN AR HBEREHE BB U el KEEO] glolA MEKERFR ik ke A
S Erksla girh. o= ¥ gL —wd BIE Mt A& RS A B wmE
BEBE stead ol Fgx),

o] $}zto] Barnard =fEE-S [¥R9FEYS] #85R1, [Abehel £E], TAMMLR] =v MEG
By sEEsE = RS FEMEY MRIEE EHRE e BEE LT Hk
Bas EASR et

o} o}-& FEMMESS HABRAAY MR- MR —B BES Tk = By
Bgeol glelA A BET Aelw. st oA shmad e BaY HERE
BHOHA BIER 4 QT ohE AN RO Alold FRS AR ERMET 4 9
7] @ -go) vk, e} Barnard &= —BFEY WhiAC] - BERES] EEEIL Y= BRYE A ¥
2 WA ep AR —H BEsE dta gled #HEd A9z fR#Rss B
= ARNEST RSEER 2l glH.

Simon -2- Barnard &} ZH& {HREMARS] A HASIT x| okeon FEIS & =
st} M WS St YA ot Barnard o} mlEvlxlE JEMMESC] i3 )
ARG S-S REA st HER —RY S Bt o S HEE gl sy
A RS givh. B Simon -2 fHEAS TAMEEE 9149 EidpiHE(communication)
24 A PR BHY B(pattern) |4 o] gl FESIa givh. o] o] o MY M
BENA 29 g A 2 R BREn 2 B & wEcld Fi oo 4|
o B BEEC T & Aolw ol It THiElEw HEe o9 KER Aa
7+ BT + QA Tt

o] o}-e Simon & E#Ki= Barnard ol JhEte] Reb BT A= AZdwch. [EE
jio] b HAURRERSY Bellel stan & o)Al bzl BRI HEE Jhal AUl o)
o AS BHFRE obql=t JRARMMS BIRE BT AR ke,

I. Mol HER

S-S Bz Wl AN Ehely #HY #Rlsla #Hg MLk A8 %
Asle ol A2 BEFEES sl AEEe] o A v=z4s Ryrget. Bamnard = @

(12) Simon, Ibid., p. 16.




HB == HBESHe & EE(willingness to serve or cooperate) @ 589 Efy(common
purpose) @ FEBEiE(communication)§ HMBRY BERHEELZ 11 HRY =F
E IR SR

1. #8ikel B&Y

MRS —Ee JLBENE mREly] 13 MReh. oebA e Bivel §ivrd R
HEl o7&l ®iks 2= X & Ae]r}t. Barnard &= MERE 2= 2l DEE e A
R W WA P BHEAE S olv RRse grhww waw gu. 26
& A EBENE 2T e A2 AR BRESC] 47+ A ozt L3l

71914 Bamard 7} ¥3lejan & A2 HRABHE #WRME AR BWRiGA 2ol
B E i (organization purpose)s} [HAME(individual motive)7} gl ow o] = BH
Hes] EI= ol oF et Aols, AY A% EAKEBHE AW FEAK TR Ao
= AERER-S S FEEAR BB ATl RE EERY MEES MEMERS =R
A FRe] AAMRES £3 EBRE ZEAK(ual personality)-& zta. gl=h. =
A MEAC] 1o EW EARERE W3 fEmes TEEE AE BRALS
fBAAME(individual personality)g Zta Skt Aol MHMEMY Hete GEPYLE 178
st TS AHEbeR BEY 4 o EMAM(organization personality)$ Z= A
ol =},

ol { MMERT BANBEE HEMEEES 22 Je9E o ABENS B
24 FHANERS BRE 5 e 4= Q5. 2t Fo ABAA AVe
Bol —HAvte A& =E+}h. Barnard & [ Hive] ME—9 EE EADBNEL
HAY E 2 4 9 A HHT B Jde KRRl BHRY REEREMN AT )
£ & g ™a ¢ slezd EEENT EANEKY fA-Eut dd2 249 HEE
2] o F = Yrka £

ol ¥ Simon & Zr2. A& st glow Ak RENY WAs ESABE BkIe
2A & 4§ gon o MEiARY B 95t 1A AR e 2 BB B
fgol Fiaysl W BESF g Eeh. BREE o] MMiEAY Aty AEmY FB
& WEsmad B —mae) He el

o] 9} 72 JHMEE RS BBy o2 WEStew dlolA Hf9{k(specialization)d] =A (k7
sla gl=}. Barnard &= [EfbEl E—FHhoze HPS 44 60 2BEAMS 29 4

I

(13) Barnard, Ibid., p. 86.
(14) Barnard, Ibid., p. 89.
(15) Simon, Ibid., p. 64.



foll g Tl EEE hE MESEMeR AFitE AW oleka sta gl Bl M
ol = S [TEp— B 885197 (means-end hierarchy)s} 7#{EgE . e B
ol Byfol A= PN AbSe] HE WA MG Y MRS B HiRel kiFsta
gieh. et el o) R Aol hA ALE i TEe) R BA FAS
W AL opxlul WK EHERVEEC) HRAM PREREE PEHste o] =&
AL HOLE SEA 7 = TRz LA,

o] Sbghe. WhE MRS HAMMS KTt wE REERELS o HRATEMCIA HEY
o WE TS SEERES g9, wEA ) gleld mAY puEs st e
HE-S el s Aeolwl whebd poie] ke HINs i AL FRGEES Ak
T Zolzluh. o]ghzre] AMKS HFU{LE MMAE MY XAFTE skl TR BRI BR
of whel U iG] M R E el WS SEMTRREY Ak Aol

o] g}zko] Barnard i} Simonel] glolA FAMEEIAY-S whEA] HEREC] A& BEHM JVE
#He) BHsF ol a 189 T8e] —EY @Y AHEs faste Ye E—F
ol @RS ksl Aele M-S o RS Y 4 §l% d= BT Ael=. o
2 ko) AdiElsl Ystd AL MBS A2 BE Bl RiEske AE BE=R
o}, B MRS AdEElY] Qske A MBS FY glo] #Ehdle B KB BRES
o] atolo] HAMILIG-S MRk A& pE= geh. Bamard & o] -2 RS ARkl
gt 2z A g+t

2. mEAER

MRS 7% HEEC] MBS Ziete = WAEME (willingness to cooperate)7} gl.o.
W K d 4 9l Barnard & o] HAEEE KRS RIS Eeta B3 ehgat 7
ol AGRsta ¢l+t.

&L FEA §lo] MM ol & slet. 28y MfE Ml e A4se A2 M
Aol ok m AL R 178 176 2 Hlelele A& el Mishd o= M
BRdl B0 FHMSHE & HAEEE RO Aol wh]Y o] MMkl KRR fERerel
AEES MEe BEEN LR (morale) MK BAL EHC) B9 TE HEE L Y
o o2 T HEEEL MYl = sh) HBREES T EET Wl 2 gle.
oE Y EEEY SEIEY IRAES EEV SRkl BRMR glol MY HREe =9 i
FAEE glol = MM Ak BEAC 2 =+ sl

(16) Barnard, Ibid., p. 132.
(17) Simon, Ibid., p. 63.
(18) Simon, Ibid., p. 63.
(19) Barnard, Ibid., p. 83.




Barnard = WREEE BB == fAC) o= HEE BiEslozd K st Wi
s MR AWED Etel debuk3e) MEME e $ORMERC] gleslE uEhiE A
ol o et jiggstaL glvt.

o] MMIE WMoz AZetd, A4 2 WA MV EANTE Histd @A
A oW g FiEg shH ot diakE Aold EAE Wy flAe] 9FW L FAEe o
= HEE A s flRAuch 25} 4.0t s Ao

#o] Barnard & el ®] AL B3 BEG BEeA B2 TS {RHS
g AL A s

AR o x Ml ARG W E S BB WS BlAC] whela 2 saEs)
gk, oS W HABEE A Aoz e iy IE B A8 deprlA L ok
ot R B 2 AR gleh ke WOl MSte HE LY HEEe K
Fio.me M9 ol o, 1A MARSN WG4 W HAREE 7
= HREY AL A g8 oldd B BAE L BABEY REs A9 7
o] ofln] dbEx] Whfditel ™ {Lslm glvh. o) F Mol A FEmMCE HHERNS i
H9 WIFBEHS W 0 Rk BB n gehe el

FA R S ENS puishe st BB WREES e & MRES
HyEel S shel fiMle] #Rfkets BEG kst T ol t),

Barnard 7} #5ftah= (AR G 1E EMERY EEHROR 43 9182 old [kl
s Aol =t |

3. REHE

HEEE A AT T JGER EMkehE Bl B MEe sl HAY
1EShE RS IER 1A TS M= = Mol o,

Barnard += [o] 5719 #ifaroel Ao] BifRge) =& i) MEFES Wie]oHew
TS glEh. @0 JEES] Hge] —MRelAl FHIE o oF Shehe AL RS oW o] & 9]
4k ol WY HHORE BMEHE] M gom duth o3 HEHEY HR:
HSEB) 9014 EEY A4S ek 49 Bamard & [EWLE Y S HBEAA F=
KBRS M M QA Y BEREERY M) kRt L wela
Q@ okl RS LR A B EDE BEE 23 Oe Ao M
57 ol vh. B MENS Yl LIEHY 1R Mde] MEE sbx e 159 45

(20) Barnard, Ibid., p. 85.

(21) Barnard, Ibid., p. 89.

(22) o] =kl MMk Mol Ml A dtual e,
(23) Barnard, Ibid., p. 174,



g AR 2 Fllel HhRMWIIESL obd Rl HMATRC @AY 4 v deluge A4
o] el &elx glojok shr] wiFoleh. RIS MEMEMRT ME & M @
3t HUIT WS Rttt e shed Ee WEE Rt o

uhel MEMBESS PESE a0 M MEe ZiEA &8 Aol e
A Barnard & [EEFHEMERES ANEHRS KEHWME M Bk effectiveness) ThH
peZR(efficiency) Bl #HMRS FAEEER—O e =5 HEM MWEE BEGEER =¥
Qeh® o sl A o] #RS] EEM-E MRSt gleh. MRl slelA EAS Bk
m— LR o TEHY uEE @atttt——o] A FEHA $EF o REE
ZA =He AL o] BGHHEY FERMA TRl 93 Aol vt Barnard 7} JEAMEMS A
Tite o =4 BOFEY Miks £ d= BHHE o714 sl

Simon = FEEFHEMRY ML oo olA ML glow H-% FEANe] REPHsk g
tt. Simon - BEHES e fifdrh Y —MERdA =& HMERAA= T%»‘i@
Sh @Rl Bhlzha EH#SIA gieh. Y e debd BEHES S Il & A
o7l BigslE BRelela & 4 vk, o™ MIRelA EEgiEe] gt e wk=2] fHikel
glol LAl A TRl 29 BEpnE REE A okevh. EE - HHe] dmpal 2
L A%E a3} gle] ikl A2 Ad At HHY HhieR f7ste] Al wel
A EEGEY AR [k @#El(a two way process)®o]et, ifel e} [s]
W BEAGES LTE obE EARE {7t Al
#535] Simon -2 MEIEl = AN (formal channels)E Bsle THE: &ox 22 &
BE Este TEE = e REENY REEREEA A ok M Waelwta 48
5k glvh. ol B Simon-& Barnard 7} BEGEGHK-S MECHKS F—HslERA L9
BEpHEERERC] -5 filmveldd Bhie Eﬁﬁ?ﬂ-l 9= Aelwt.

TRRERAES HILAE o] R & AL HRE center & HLLOE Bl IS
BEmERRe #RA Y2 v ==t

Simon -& =E {HEBAC = AXNEEFER AT Bl s 4 o) FolA gl ot N
o ARG LEE F EARNEEEENY WEE BEsIea gt o] A
BREREHRA ANRIEEE(formal communication) =} JEAFNMHMS HEEHEAN
AN BB FE3nformal communicalion) Aloldl & FEs] #EEar BRI ok, o] Fokx] AF
ololl & A Ffehe BRE olvel AR o LBE A FIEYLY MRS 2= 4

&

(24) Barnard, Ibid., p. 176.
(25) Simon, Ibid., p. 154.
(26) Simon, Ibid., p. 154.



S5 9ok, %Y BEY HlRA HMAE JelA B Cligues o] Bigo] g=hen o]
AL MRS POl A —IS AbehEe] FEARMMS whEo) el MY Hpyw o2
HEY Hiye S5k JEAN BEREEEE A L @8 oA #He A 8
He BRE dogle Aol of#t Cliquesol& &3] oo #rshe Cliques 7t 4 7]
o gA Sl KA BEHEAES WA $E gt

HEEES B Qo1 Cliquess] Bgol} Mol HyBgo] vepix ged=
S BB SR wheh EEFEY BRe MEEN R H% RSt A

o) shzke] WEHEY AR HEY M Er MR H@PE QoA BED BR
A-¢ BEseh. 24 S B Al e 99 WEgshd A gelth o EE
ol & fFstelRd MMl glolA A BEES MH FEX %E EERE
Mige] o] Folxl v},

ERIEBO] glolA o MBS MHE ASE MRASILE  FT R elf-coordination)el
W Ae Rulgsteh. B SN AR FEEHIG o LM A3 ol K
ot & A HalA 27 wR BEHE o T B & A o]AE wol
=2le Ag BE2 b s BB doluEHe ogsh e A7k i
o] Zrolxx] ckom qtalt}.

(1) SRS R

(2) 4R MBS Wsle] Aol % o] BMIMR 72 iR Sl WHE e A.

(3) MEmB) #HS 78 o AL F5e: BEE 21 984,

ol F Mifhol o] Folx7] $Iste & KR N #5) Bamard @ Simono] ahe
HWEY 19T A8 BE= ke Aol

V. MBARES EiR

B HMENS Jxa BREsks BEAY T8-S AAY 2ENHE—#ES E
I e AL oy MRl ok AR A fEEAe] HEhe FEFHE 2FE 2
78 e Hi—AamE Rk MEe] =t ol &bztel fEHACl 1TEIE dtv] 4l6h
e WA FAL stdol & At sl BEHREC) Tl s RE TERS o
BBHGEN A ¥ Rk Qv ety o) BEHEY MRS fﬁﬂﬁ%ﬂ_ﬁi wel HLLIERES sk
7} 5l Zold.
fHMERC olA A BEEY WEE #HT & gote A& RO HWET A
©] Barnard gv}. @ Barnard = [EAfTHIel v15o] EMTEHE A e AL REFT

(27) Simon, Ibid., pp, 161~162.
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Bolr] o] PUEIMES FLL-S AL Al MEES ERsheH glol Mo
weh EEeleh ) ok vk Barnard = o) PES RRE shie) BES ShkRoR M
sesha gieb. B0 fEEel Sl A & AL g BB € @AY (VAR TRE 7t
Aw smige) @RS AA SbAW M-S TRV HES TEe.sA vebdeh el S
oA AL TN BURITEE Aurh. 2 shde AR B WEeA 09 H
BRER o) ek MAAL Puielvh. o uEfiRe WS BET Aol MHME Mikse
LIRS AR Qs Aol (RS ] B[S B lel  Bdishe el =
2 shbe WARRR HEE s AR MRS ZX gt MEEME Bkl IR
TSR JHEARS Aolh. e HBHEIRES A she Wk weort 2 HiE
o} g glol A FEMARGe = iAol ek, ol MURHMe (kA i AR

Barnard &= ff#fhEee] firdridol vl MRBAYQl StEMel SBfdel- MR o R Shel JEEWEIAGEL
L ERAFSEAL 4l et

ol ob7bo] fHiel glolA AL MBS WiRe] shvbe) B el Tln &
AL M E S skl $1otd His =h2 R B Aol M-S Eket.
#55) Barnard o) §le)4] ARy TMWH i KB EHO Bn AZHE HE KEY
HERA NG gl 32 B7ES Hi-2 2 DIATS #hiRelm MR8 el 178l
A oo oWl oL Ry RBIM—EHOE =l gloem M5 MR gelde kel
MEZE d 4 B9 olvl st Ee B vheE Migsta 9leh o] Higd vh2 R
B2 HEEIRe Aol A FHESE S o gel, o] ob e Mo 2 HEET o —
9] RIMBREL-S Tz & dEeiAlet, B L shbR RIS glel aERiifRel= F
of & AEERhehI HULE 4 9l Wil FEEEelw vhE  shvbe BIES] HEEEE W
BV MFshe S B5%hs % B vk, Barnard =##E J.R. Commons o] v}
el TRk BEIE @ (strategic factors)e] g} 23 of BN FW-E Mblstuzd o
(UM ATRETE B3R STUHE RIEE 4 giebm dheh. webA BUEY) BUERRTR) B MU
MWERSE MAEe A BRY B KB Al vl BAERR FAAY 1789 K
9 ERE Sl oo (kiisle His BIEsA v #Es e Aeletaw o gl

(28) C.I. Barnard, Ibid., pp. 186~187.

(29) Barnard &= #HfAREC MEEMA KEML T8 449 e geda st Y= ¢
. JEARMEBA A & 4 e MMM @Eel A gl REHRsH kel 3l
AR TRE BEN REmdd7 debe 48 #estz g, =9 AXERY FES
fRisl7] 8 ske] ER ke BH o R sl gl Aol

(30) Barnard, Ibid., p. 202,

=3

L



Ay of7ldl A JHske oF & & Barnard & o] ¢k Pue] W3 EfES HER
a@e HLLEhe] gl EEEA A RISt gl e AR MRRHYTE o E2e TR
of qpeted = HHe BNskA ohe MRS Puid MM ERHEEE R due B
o], Y jHighe LML MEE BRs RS BES st TR @Hthe Aol =
FUERel v Ayel BETeh K-S Fa ool b HE HEAE WIS Zopd
B A 051E MERBEARY Kb AR St g MEEC T mhekA BURE &
ety e 2 A 7L oL PRz HREE ®AHste] AT A TEMRE-S EER e
2% Barnard e el o,

ol etzlo] Barnard 3= {HABRES} MRS MRS RMSIL MMBUES RIS O
shaL Hiel e HURHERS] migaRe| 2t vmad il slelA BEREd @k
o Fp-E BNt glot HRY=h FEERSES) BRMREE A mEREY GEkd st
ol o}l M#EE fleh. Simon - o] WHPUEHRNS MENVERA st oS #%
BAZ o2 9 EilERe] ERRE A g

Simon o] MEMUEY WS sh}el B Aol vha Byd Banard 9 MRE 7
o] sta gieh. si® Barnard 7} RERPE U R glol4l MY MBIl TE)RE
& e HWRo = stglovt Simon-& AMS) e EMEAA AE MEREEN R
BOATEe] MRS ATl Yl A ARk EEER] v A 81 BEHGEY &R
o A BN A S aaste] AZsta gleh @ weba Simonel glel4 &
BERGE-S LU AR TS TERE B AGEt Ak Sl A
e,

BEES @Rl glold e ABWUETAENNA E3hte FEE she W9 M
el glel & WAL T Jfie] fkigelx) croml ckEleh. olebd e AT
Simon -2 AL 47Ei#R(behavior premises)ebi -2 §ivh. B RE EEIGEE o
—5gt EE MRSt gl Bl A EEAYIIE (value aspect)-& ZhaL glom HAY
B 1TEME T Mol A ZREMYAITE (Factual aspect) & Zhx| o gl =, @ oha] F3pd
—EE EEPEE s HEe A azle] TRl H& LAIARe] dE A4 4
Qe olAe] . MEUES EMIYATH (value premises)ol vt = RS Hiyel] ¥ F
o] 78l HEITAE 2B & HE W3 B S BEE S o] Mfel &

i

(31) Barnard, Ibid., p. 210.

(32) Simon & 1.9 X “Administrative Behavior”s] “A Study of Dicision-Making Process in
Administrative Organization”¢] 8t FifE& -2-o)m ¢l =},

(33) Simon, Ibid., pp. 3~4,

(84) Simon, Ibid., pp. 45~60.
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B et HEN piiR(factual premises)o] vh. wEbA] Aol ghe1A EAL JikdEsl
EfER AU Sl A Eetd Al Hivs BRE & YAF HEWAR 94 REe F
B= #Ache Aeletn A4 4 9.

o123k MM glo1AY EEBRE-L REMoE eI 2 A BEEE Radte, ®

(1) == {RELTIBEBIMS (alternative strategies)-8 Z+iL

(2) BEY [EageRkal =hebd 44 mE BRE MEsta

(3) o] & — el FERE HHAESE Aol ).

ol#l gl MEFe A MAe]l HEdA 14 £ JiEE A& BEE dov)
 BETT o7 SEY e s Aol

2y BENeRE =E (RETEME =t 2E BEE doe A& @AdAE R
TRESLEE. B BES Ado] JHpyel BEAA A e e HKMER 9l
= g

L F#e] A5Easteh. FHY RiEe) 2l AR FiFd W TRT AME AR
b 2 v EERe R Y o fERd HE M- W Rszasith

(2) 7TRY KRE Kol vhebd oy ol Bzl Kiggslet. BEstEs s}
RE(LE BEs) =4 el e A2 BE KRBT 4 9

(3) FEfREL =8 (BTHTRHY RES BEE s AMS 2 BEREH
o= REAEET =% ITRE Hitele AL RgEste}.

w2t Simon o] HEY RIMAMe] Bk At Sl AL A2 oheI e Mk
E Zred. @

D # WAL d g /78S Walx rowd " Rl ¥ 9ot 2FaA mak
T Y RETRETRE 222 Folyoof & A9} wo),

@ #& RS 1 KR Bl Fste] A 9 4 = B R
W OIAE 228 H#sR] o ok & Aest wivt,

(3 FR7t 7H4 & EiE el A= B ek B AR (scope of behavior possi-
bilities)7} =] =) oFomd QlElvh. o fEpte A-E] BIfEA ® ool B ik
o “Ehte Ax 9.

olohzhE A FAY BERELS R HATRIA REmo R FYE Ly 1AL 4
R e MRS dehd EETRED 82 BRi 148 #Ei: B
Batet. Bp Ml 911 A 9] HAY BEY MERSES FEen Y BEATAL:feasibil

1155

ir

(85) Simon, Ibid., p. 67.
(36) Simon, Ibid., pp. 81~84,
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ity) & ##o & sto] 475t Al vh. Simon & o] e ®BE —FEY HHAYL HelH o
M-S T8yl & (behavioral rationality)e) 2k FHFslaL gl v},

o] &}zko] AP Mi(norm of raltionality)s} i< &= 17ERYQ] AHEEES A &
FabEh FEHAS = EAY AW LEMEREY REE #REstd £9. B EAS A
ko) ® LEAVERBEY RERAA Aole fER docility FifE BIE %3 22 HEE
AR g BIAMRESY BT A o] Fox]& Ao] @eE el 12 Simon - o
e PR EER wrb —iel BIE ol Tl delAE Mg <+ deow mA
o BEe A ezl e ® #Hed FE st B

V. El#Nel Bim

Lsgheke} 2ol fel SlolA fEAe] oW BMEHEE ¥ o BEERES EfE
RifRt FEOATREY Ao E - HEY 8 HMez FH EEsL EE A
2 o BRORE o[ & Wet=zlx et o]d EikelA Ml A oA H
A9 EEREE =¥ oLBEe gRE BEREH A piEelwt. o] ohzde] i
ol oA EEAY BERES HE £ &Y AR 84 o] Rz ol & #
e ste] HMIES] o] F-olxlet. Barnard & o] MM el FHEMEMHS M
o Eao= REASIL §lov ™ Simon-2. o] gt AHEIEMS BRE-E WS Akste A
ol Mg Arhi BLBHHRE jElste A=t fEHsiL glet. #W=k4 Simon-2 fA
e RIS WS BB (identification)) - ROEER vhrol LERERAY S o
Al g

1. $iE(Authority)

el oA EAS Eisl: Barnard ¥ Simon S b TR AHEE M
£ #ayel o) MELS Himolwh. 8l Barnard = MELE MHEMAIS EME &1 MEAE]
289 BRITRE Hhehe Aom AT Aoz AXHMA BMEFEY g 2
R el g BE®ILL 9l Y o] AL FR AW T el MEE Ak Rzt de
= BB A2 RaHEd Jor HMIE B BRE ' Aol oA st Ae)
ot TR et BEGEERE MEcta 28BN FRE RETHe AL o #%
9 Al EE LEWAA T glolvt 1 kel LR A #etezlthe WEloR §

.5

(37) Simon - ##hS MEHE TTENIHEREY —HE i JdoA & @A =c @4 =&
WA = HE Fdsts B olstn EHt2 .

(38) Barnard, Ibid., pp. 161~16,

(39) Simon, Ibid., pp. 11~16.

(40) Barnard, Ibid., p. 163.
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A a2 IS 23 PR feksn td Aelwln A4F4F £& i HIYR
2HEIC)E MBE Y] & BIHs] 2R ol oF & & opvl el ElAl RA A ghod of
R EROL lvh. BREAEERS LR dle Abee] MR 2] Wil Hivel T

el HEYo2 AR L Z4E & gtk 288 GoE M dE Aoz A
o] #HEF R e A4S mEgch. R RBER == poaEmY MR M
el bREe] EARE] tEls o glvha slewl KEte] Barnard = S MRS WA
o] BASI & wholwl MkE Bardtehe BTl MRRAR-E JRPsleREA 19 fMAE
e RS A ek gLt

5] KRS ALY dlze] A BUEMEE b AL AR MR W' B S 22
SHY BREIE sk glem ozle] MENEErS WSl sledl BESHE HER A
Wl g Fo = gl gloz AZska 9l o1} Barnard = REEES fHAC) o
A RASHA Gevhd HEL o ffelv JuELS ETEA Ya MElE EEE 2
X8k RS 7ol Mol fiff(ficion)7} 9l& Relwba gheh. wEbA [EAC A 8l
WS Wirsty) Yslel e oA Ex o Ak REE A& zlo] YEsteh. Barnard
s WA= 2l o2 A BET iR oo S Sx gishw

M #r NAS A0 BEE 5 93 = BER ’

(2) frre AR HBEW FE=E A gerta o=,

(3 e Al HOY MAR fE Mg 4+ 9rta o=},

(@ Faibryo 2t HIo 2 M R 4 9ook gt

2 R BE @rfe] oSz o A4S ARt Al il s R P A K
B AHEhL HER o R Mkl Yol B digyel M Zham MMl WRES ik
7} AIEstet. Barnard & o BIEE oh&3 o] S g},

(1) Xigtshe Bl A RES] Bobe Mrod Bk ¥ BEe 44 HAifzkaL )=t

() fEEAN & 45,08 (zone of indifference)o] fF7Egteh. HAL L BAAN A= Hid
& o A HisE BEMoR FRIge] o] A,

(3) fACl MM MRS FEshAl =) MO MHSF MESHA B3 AR o
Mo A FlfE 45 ¢ A2 Ader @WEMLER = fad Bote] = mF o
RS HEel® 1 She BIMINREIE S 24 =h. o B8 mBlLEe Lol of wfR
BEAAR] MR =, b S BREC] o ) 98¢ Ao m obm il AR
0 g Al o mELEY SR #okw o)

o] $4zko] Barnard & #EBH.LARS Himo mA MEIRAR-S 0 stm gtk ep Ask

(41) Barnard, Ibid., p. 165.



W 2AY A vlad Barsts Aoy BELE Mfe] WE A TREEe] ddel i
g BEcshd MEY FEE MEE sx dert. AW E dadhd e BETY 7 e A
o] ot HEERE o} Fy MR §lo] Wel=d 4 Y& Aol wom HAL HE o
28 el RIS 4550 ASuh o fifyel ofw st kel KRR MmHALS
oho E3 EAC] MAMGSY MEE TS B8 Mol REEA Sa Heky BA
& el A fifE 4€ F 9 & Ado® EILEAR ' difd dated s mF o
BLE HMerolel & MBI R oA sleta sk Aol

o] 2}xr-2 Barnard o) BEHHS MRS AR A7s = Simon & MY HEE 9lel
A Az BESI Q%" Jad RS Jget EEMo = Barnard 9SS o
o2 fEAESR glvh. B0 Simon -2 HEEE MbAol MEMmES HAE LAY FEE F
Wk 3] Jol ha sksha 9leh. @ weld o1zl WEE EHsle AU o e T
= T ARl [ifRe] o] BRFRE Simon -2 MMELRRFRI (authority relations) & [#7]
Btk (power relations)ehar -2 a glvh. o7& LJg#(superior)7} LAS FEEIRFES
AidR7E @ e BMERES st ol & FEEHEe MEgsta ool 2RAE BRSNS o
v 24 Hisrgket. o) @ Simon -2 Barnard 9} o] MEIRAM-E W Al 9. oEv
Simon -2 74 -& v violrbA 4= REFel A k= A LEER YEY EEEEY RE
5§l ASEE ol WelEelE AS B el Migle MR Sl
= EA el shr) ga =kx] st %7} | s B FEsREe Aol =la A Zska
g Et. ol ehzle] Simon -2 RS 2 RAY W BAEFS HANEEII] g =:
fEiksled lem ohE M BEH il W RE E2e RgdtE dada #gslan
=t

- EAe] L@ TRE#E(subordinate)o] Riffel Sl 2 HERlo 24 259 58
o) Yy iy K¥gSe] T MRS HITE BWSIAE gert. 0388 LEEEe —ER T

£ HEEA AR shlae 1E RiBel v REA S E Folit. oA L B
R R—Hrh & ool 1Ral A4 MR JalAq pEstes she gl

2 BEKERC] MEE RAS e e —ie RAMEs 9. o] WEE Simon -2
(225 %Y (area of acceptance)o]#}aL ¥-2 3 ¢) o= Barnard & B [fmBR.LEl HIK
s Aot AR ar & puEste HHEES B §18te Simon - shgd 7

(42) Simon, Ibid., p. 11.

(43) Simon, Ibid., p. 125.

U Slmcm»~ o] ZAMY &< Barnard o {EROEA A wrolEQl Aol Barnard & o] A
DY BmK EEMEE d= AmEsle = 9% fEEste g+t
Simon, Ibid., p. 18, 133 BH.
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2 vkl M B B3 g+t

(1) RN A A7) = #E (authority of confidence)

(2) fELA A A7) B (authority of identification) A2 7} MBS Mo
WES A2 o MEE 4A AT

(3) EFiHAA A= #E (authority of sanctions)

@ AN A A7)+ R (authority of legitimacy) ffke] R0 2 #3lelz 2
2 MLEE flol 2AEY] 4

ol ebzro]l B skx] HARYS] HEZF l.ovt Avldle wmF HFHMel BEfREl =k
24 Simon -2 AR #WEHe B EM(sanctions)e] 7)o &Ete] REFHE Aow B
9l =, 9 Simon -2 HHNHES fHMflel glolA MY RAES Histe #HE-S HHREEw
2o glow jt@yE Hi(social sanction) LEERYZEER, HEY, TR EHEIGEREAL] S B
R BEZHS A %e 53 Yot &R o184 2wl Simon 9] RAWE-2 BIEN K
el A o =t mh&ny LHERYERA KTEStL gl Aol =

o] 9}zto] Simon -2 ME[—FHBET—9 HimS LM K A+ glen o
So] 19 BuAE W THEES Moz A o] i slelAde MRS BiFuetE Wik
3 BENe Ha BEHeka gl=. Y

o] 9} o] PIEH = ML MMEENS PRSI WA MERES SR —
A7) B B sk 9. Simon -2 o] S BEMfEez o9 ArixE =
I gl e

L e Bl e fES Fhiske AbehEe] MR K MATSS —NEHA
oho oAEBSre] MEEHH-S RUSERE MEE A dlow o MIEE WISl 9)sle —m
o Hifgie Za = RO 2 obd FERE bl #ey iR e i) Sof
2%,

() fiEs FEY GEEY GRS 4 BERES waEskA ek B MRERe
B iAo EMHKE Al EEA EEE 4 9.

(3) MiEE MBS WHEA b MR BREY BME %Y £EY 2E HEREC)

o mE HEAS EEE XY ¢ Y= BRIGEY MEES HH)7E Aol WA
Het

(45) Simon, Ibid., pp. 130~133.

(46) Simon -2 .o RG-S BTN g4 CE. Meriam © “political power®2 ] 53}
e WA THE 9 feRd WI FHE TIETT 9.

(47) Simon, Ibid., pp. 134~140.
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Fitgl whobzre] Barnard 2} Simon & MEE HEEES BEMLE FESE A
ERke TS 95l EES M s S Aoz Asta glovt oeskay o] Mg
= R E4s] BED AL opw TEHAA RASEEA vEA Budetn W
£ 2 HEe) 3l
2. @ (Identification)

ROl BENE BIE s MAY EEe RiRSlE Aelda 39 RELS olAE
BRSE AAY BRI MRS Aolth ) slolA MAe] BERES e A
BB R BRI s 318w LEHBRS-S B, 22 Simon-2 o) B
BT Hiel A RS EaD 94 T HEE 43 gt Simon 2 o] BBL-E
g gl A TEAe]l BERHES 29 2 789 RS 59 £l s & @l
= Mo ® 3o BEBL gvbd o AL T #E0) MEe RELE ZeHY a3
ot '

iAol ALBE K#EWR BRI pEs slests BRL gods E3 ¥ &

SR A A mFE Belv, WiRMeR bl @A LEREEST SRR T
o figge] glol = MEMEMCl —HELEE AsA Asl= Aolth o] BB BAS B
BRES ERANT AXEEE e HBEES HIES st BT #Es o
2 B2 BEOS WACE ST 2 Bl RREC de F& #Edd REY
P Al StERA WY RS dovle % EMEN FT FRRE pEEs
= X i

ol9}z-g I 5& M REBLY BEL BHWo = H—3la Bl Mechanism o 2 ;
g = . Simon-2 o] g BE.LY #Hsle BHRE2RA Gan 22 EH oHE E
I gl

(1) kel bl A 92 EARFIRe) o, EREREA STl A 73 #Ee] =8
B FEARR A7 s MMkl o e ET EAMNS Bl A 47t 8 @
Aol FEARQ PEs 3 she AL B flemE a4 o B FHE
= B #e A8 KES A -Folst. b MRANS BRE EANBRE HEAA
FE oz W,

(2) BAEELES Bigel =, o)A HMS HREC Efs “H9” Aozt 4=
alerl ol AlvE Al

(48) Simon, Ibid., pp. 12~14, 198~219.
(49) Simon, Ibid., p. 205.
(50) Simon, Ibid., pp. 208~212,
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(3) 18 Hirfo] vk, dlvbx] o olo] BEEE EdEhA B8 FERE (CRTAHETES
BEE S QA ShL BNE TAA G B o] Sho) BHBL-S EHEY
BIES o] Fr glo] e mEial Mechanismo] 5o} )},

VI. 9ol @i

Barnard 9} Simon o] #l#k#lahel A = s}be] HEEL WELRA WIENY TREL ) B
o HEE F 4 sleh. S Eo s el fEE MRML R FIEMMLY aRE
Al A s BAESl I B S0

AR 72 RERRC] Mol Hete ez HEeE = HREEA 24 KEF
s g, whebA KRS HFEEE RS 7401 FAalAb sk M ik et
ol A& MEKAC] HMEMC Aigihe = Hltslel = Bl =istd #od FHRE B
T et dhe FHARS CHNRY S (internal equlhbrlum)o}] gk glch. ghsl §Akke] o)
2 22 BlNE BEE £ Jad ke A WAEE DAl i Bl %
Mo RS B el th ek MEike] BN (external equilibrium)ol] {KfAESFAL g

Barnard 9} Simon 9] Mol 4= #s] MRS HAMBIEY MEE EEBS L =
7o) A= M BHAREE-E dulo® B

1. #FHEIncentives)

el = Higs #3b] sletd = HEEY BREEE U'ﬁjéﬁ}ﬂ o] FAE HES 5
B 4 S AL e olok Aok whehd HME FIAC] MREHEE 2%
HHEs) BIekx] grom okElTh. #3] Barnard & o] Rl wbele] FhHigR BANT AT
& sha g

Barnard = 3RS [l E] (net satisfaction) ™o} g}l 31 s2g&alel, o] M-S g 2
Sehm A Ve RRRAS e T Aol 0 A 44 Ao mm Eo FHlY i
b BEEE BINA 7] A RS Bl SR WA 7= Aol b

Akl glol A HIR-S MAREHS BT S U gor FRY EMHHK 2
BEE A0l Zhe Bl =4 kiFsta geb. 2 BEY E) 3lelA 3R
AR R T e B —fimeR iitdel gk Wk BIE 5 9= %3
= AL —ET BEEEE sk a9 W92 mAY gl s —r‘ﬂ ol & °f
L RBE BV e A BEE b o] 9hgbe] MMM L MBS A A ¢
‘5]"’4 ii"i-"-fr’— AIRERE MR FAEE RS BE dwe Ry WANBIKES o -mBE

(51) Barnard bed, pp. 139~160.
(52) Barnard, Ihid., p. 140,



WA Ak geh, Bamard & Aj#E [HEY HkI(method of incentives) T [EIEHY
Aol Bt shan #EE THRES A == TEEW HRjel et Y23 g =% g
o e BE o] T AEie A 23 glont ERES MMl 3ol = FBRS K
o] Buh.L JUE R e M sl ER HEY FHikel FREL Lt
Barnard & #E#E M B BESHE BAY BRABEEE Wsle BEo2A 3t
Ze A AE B g
(1) 4%k K (specific inducement)
TEAN A = fES BRo2A o539 k]2 9lH.
1. YrERY R (material inducement)
7lolE % W o] WAsH ol & WHMBEES —we AuEkaEe MEE o
A B 2 fmfyddsh wbet, WIS B SRR i WAL REEAYESye)
Y MARIRES] fREEE 5] w Rl BERIF §let
L. EARFEY E S Yk (personal non-material opportunities) i S bl
T MR WEE FMEAS BRI $ste @S EERE HRe) o
T. PRS- MY {E 2R (desirable physical condition)
o. HHY i ERs (ideal benefictions)
ol A2 ARG JUE HEE MAfke] WEAA £ 4 & B8
(2) —iEy FHHE(general incentives)
—iREoZ BEHE = FHlezA oo Bole Aoz g 722 vk 7k gl
T. HEHEE ki )(associational attracmveneSS)
ol A k@il Arik(social compatibility)-€ S3keh.  ARAMEGE WEMASOR %S ALk
HRE AR e B BEE e flae] gt abel AR B s HWE E
M&NE s HESY HEs R a4 8 &
H. VEEERA-S BB J5dkel v REEY BAA e A.
A. BESEE9] K (the opportunity of enlarged participation)
—fgpo 2 B il R—3 APl ABBS AREL vt HESE  SCRie)
ghan A Zbehe AREUEAERBA IIAZ A& et
o. 339 HhRE(condition of communion)
ol A & A LMRERC Sl FEEAEENS BEolw RN — 8 MRSkl A
(53) Barnard, ol $iel A TR 7ekiel gk R 92 Mgl 2shs.

Barnard, Ibid., p. 149.
(54) Barnard, Ibid., pp. 142~149,
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fgee] =& s 4 Sl MGl ek o Ml i3 TR Pri JELNAHMS s
olv B UMM o RSB BRI TS Sshe]  Laber HMOlA sl I
RS RS BEMS BREteE g

P9 e o #ERFTNA PEHFR edbbale] MEFENE Biksle kil
o A FEREHER MtEFERE sF2)a 3l

o] ¢} o] Barnard = #RBMEE Riuksly] 915k RBMARA 8 JEEHHIL o=
it EFEE S FEste Aol HEE-E MMt 9. WY FReRA TR
ah& RESH: A2 B golAE MEAL ALY ERE std REy A8y
2 FE s BHRAY B Eolbvbe Aoldta wE 4 Yt ol% e MG
HAarh Mol glolA BuEE BER el sk 4 glebe 2l Mayo —iRe] 9§ Haw-
thorne T3¢ Wl A = B vhebt gt

a8} Barnard 7} fit@EOERS HEEM:S Mgl ol MEHPBEE doi4q] i«
WHFEE] e Ve Eeheha 3 A2 Ml 28 BiEd REsta @& F&
arh. FIE EEM A F A4S BARRIEY BEdY HRe FfRES FlF %9
PR FRNC] Htiel W MtERIEARSY MRE Mzl RiEE Aelmtn ¥ F U+

o]l g IS #HIge] 9ol Barnard = A2 £%& HE HE EE 2 G 96
A EAele BHlZL vhEm ol =gk BERthE Holwh. AES HEol Ze K
Fate] REGES o] A& —ife :L%ﬁ B AERE gk, 34 Barnard 7}
AR AL e AME BFESHIE T 4 9E 2E SRS #ET T gt Hel
o wbebd MRS FES Bt A E RBHes EAY KES BEA7E Aol
WEE e}, o] MBS Ao A Barnard = KN EERMS Al BES SEIL ¥
B #HEE AV E T2 dont oldl W3 2o GRS =9 MBI #EigsH] of
B Eol M=l kot fizkel] EEE Hx gl B e BigE o) ms M
stelan Bhska gl

Simon -& Ao 2 Barnard o FHRBH KEEA 2 $d BN & BInE
o B webA BmRE A%HshL °1D¥ gl BinEE A R B AR Ee K
ol 4 o= I

(D W& 9 FER-2 fHEER Bagct.

(2) #%BA 9 HHRL A £t BHolde REBHFRI MHHEN A =29 Hprl )

(55) F.J. Roethlisherger & W.]. Dickson, Management and the Worker, 1949 2 T.N., Whitehead,
Leadership in Free Society, 1950 (5th printing) ZB|.
(56) Simon, Ihid., pp. 112~117,




A Hayelyt ¥kl e T27h MKRS (Rl o ok JtR) % itemsRe
HE3} o}

() ez o aE JH e FHRel e AL MEkkel S BRIt oA
£ Simon & [{R2E{HE |®" (conservation Values)a}j_ Rz ¢t

o] 9fzto] Simon -2 BfE] ==k =HE FHEe] ﬁiﬁﬂﬁ}% Aolw Ao RMIYER
I jitAWHEES fae) & HlBnEd ek Zelx = AL EEsta gl

o] $}zke] Barnard v} Simon o} 1} -5 FEREHENY HEL@H"J%EI?; o EHiRse 2
o= 3fa 9+t

2. fa#iel Hif

fRe] Y] st Al Bk vHY qF BRES R 4 gemzg vy T
gEsleh. &) Barnard 9 Simon -2 {H#fhe] o] HEMRS] TR Bl Yol REfke =
#eba st Y+

Barnard &= o] 2 & THHKS) AEZR )24 ©}F 3L ¢}, g Barnard &= §Hie) @rEE 7
5 TREAR ) Rk MAMEHES WEAA EMEEe Mmibde=d EMESS B
& Mifete Al oleta FEla g, MM KA e EANEIE Ml B
Behe e BAY BET. B8 EEe] AEME =] ke Ege AL LEHY @
fouet F o o)A g ol F AL HAY BEZE . o4 EEe SEAY D
B WED Wiy @ w24 FEsch. A BRE gl o8 Abe
AEHHERY MBS [MER dlm 2R BB MMeWENS 2= HMEBY TFE
£ $35ho] REIRE Eifko] 2t A& Barnard 9} Simon o] fEKAHEFCIA WAEBS E
e Higd el E AR o & Bl Jqusk HgERS dHoE A
WELHS BFsle Ak o2 deoa: HREH EAZHSY AN WEE B
Eill 3R % 4§17 A Eelwh. MMl SllA B AL 2 Bt 2 &
BAC E#stz 28s B3 34 BESE EES Aol =, ol HAEHS; A
/S WA El g RRERES 2t

3% Barnard &= fRiEEdRe] EELES 9T BRBMS BEiRd S SRR &
EE EEY ESMEY HHS @At ki et 8 MRS Mty $3t
Qe % BEEY HEABENY fige] XESH KEHQ RS HERo=A HEY
EARIES BE S A Eoleh. olW@ BN HENmNEC AL HEEES 98 AR
RS EHE EEY EOEME RS IE A 4 9e Aol

P

o

(57) Simon, Ibid,, p. 117.
(58) Barnard, Ibid., pp., 57~59.



AUERE whob ro] MHAREIMF MAMYEMES Risigbebes 22 BR kel WS AR
817 18k (HISE kel o gl kiliE o SR AR S e A A A 1
#59] RYREel =}, Barnard = o] & TEHIRY) @M =& [HEIRS Qi ME2A
Y o SR = B 12 it S R S I B e R e B S K B 0 el o7 e S L i
I et o) el A MRS BEEhe MABENS RlehaL A 4 glAl ke A
ol vk, o] A& MAMIESRI RBRMNE =S RUH 0 MARRUHe] IEEe]oloF & Eikshe A
ol b, o] MMMEA-S MHARE 8RS TEMRC] o eyl ARl WA FHEe M
Bl obveb, wEbA AR ALEEALE HskA] dhem ME—g RUEE e 7%
el vl el RESIL glom A2 fEdWele  Hivh b2 IREEARY S vhEM
= Aol

ch-& Barnard &= o] MO EASS (MRS el KA AR EIHES )
ol A9 Mk fEFE PuEs la stm 9=

WA RS & MEE-L ko) fRtsle AN o RS EHML HIE By
KOG TE SRR S9 B0E ARENS BT FEoR RBUE. HEl o &
el RIS kst e e MEE NS Bet @i EES . EENEERE
BozAo (A EiE AlEDS MM MEshs BEMQ S£RoMEd mEL &g R
$ol glth. o] 7% EEBAYl MRS FBMEGRe] == A2 MY BAESES Hifl
ROy HARQl AMBRMRERGEE. o =hA o] M-S @she] MMkl BARYELTe] #E
FEE A A S BEEEe] o] FolAlv. ae|v Barnarde] glolAl AlMAYEER Ep
s slelAe kel BEAL Ak By dAe] obvvl BE= e A2 HYyR
Bol w8 EEEolw ko R Ha-e 2 EAYE Aolztn AT HEk4
Barnard o] 9o} A ERE-S 413 e o EEEE ¥ ool ¥l Aol olw
M BEMA Aol

ol opgde] slo] FEE EiEE & BEAC Wt B WA HBRo=A fs
Heh asy HReEAY o FiRel e HiEe fuEs e et ey ERL &
RIS AN Hplslke] EiSE] kow obslet

Barnard = (&S] T WAS] 552 Bokel ke M glolw e kg
4 9% AomE HEY WAL & BiEe EMY S HEdl [LHISH hom
ok HAetja Haba ek Y Bl BES el glolA el o o B MY T
= s ] glen® olesl Hilkel w2 HMAMWEEY Milse BRI,

NO
P

5

‘U[ﬁ

%
Ed
i

(5G9 Barnard Ibid., p. 158.
(60) Barnard, Ibid., p. 253.
(61) Barnard, Ibid., p. 160,



2]k} Barnard = fEMk] REAS TREMSl ACPELllTI L $En glod 1me W
OF Pl B M) ALAMERS ST FwonE EH YodY HIERH o
stel Pusl e Ao® B g vh 2% Bamarde] §lold EHEE BES Hé M A
VIS SO Dol Ml 5% TEEWERE M M e AR =
sy5)olok ek, ‘

Simon - (S JBERRE] Slwol BAIA 7T 4 9ohe WolA Bamard S}
2 fizfEe] A9 B Simon & #HMke] B kel BES RAlnpu)o® H
#weta g EHEo = oha #Eh(output)® = HEE & BEE Aleldl SEiseh =
DA % BINEY B M) BT BinEel Btsl: HEY Bl o B BEM
o Il B oA BEY HEE S0l KT A RS et st
W 28 ghoml SRS fdH L ) el S A 4E IR RS MEEL T A
o bt Aol et w2k Simon-e e FEHe] =i ToAe] (GMTIRE FFEIRO)A AIME
fool 2o 2 RIS 1S RS WBstn x 2L FAEE A A B 34 =&
8IS WBHE A b sk MEEEY Hae deld EEEIS f75te Ao BE
shobm EIESHL Gith. MRS MG EEMES MEEe Eiol weld FREzA B
Bish ERES Es #ET 4 gl o) Y Ml RIS RIS MRSt F: 2
L2 HAL glv}.‘“)

VI. e #8#; (Informal Organization) 2] 4

Barnard & Simon -& =% /ARERR) et &85y 4% FEARMARRS HsES S
BBk 9l vt BN Barnard &= ANEM-S 19 HREHS FHLos 43 oWy
E whRs] —3E Fol JEATNARMS Mg B MRS ol LAiEMt BRFRE REMES)
#Weta glom® Simon -2 9] MAMEEMS BMET LEMNEMAY ASEln sta gl
omg 19 (HMEH S 22 @iEslel glvh. 45 Barnard o FEAMEMS 4T
- AR BB 1 BREA Adre JoBiR #Eo® AES I gl

AL o1% #Ed AR o T3 MBS P X a1 KEE A %
ol & fli At EMste HEMEMS st gtk o 9hzhe o]t MHEIRMY HE-
w3k 44508] BT LB Goint purpose)e] glol . AR s 1 KE€ e Aol
=}, Barnard & o] 9}7-& HES JHA A SEBES AKX % 23 gl

" (62) Simon, Thid, pp. 110~122.

(63) Simon, Ibid., p. 122.

(64) Barnard, Ibid., pp. 114~123.
(65) Koontz and O’Donnell, Principles of Management, p. 285



o) ¥l 3 HME-S AT IEEe oA w BAMY FE glor == oW [HAMKE
gErt BRLEANA AASE g KERlAY el e dAE 4 4 gl
b 2y o el o =ldl vl RAS R AREER Ee HEAR] s HiEo
A7 Glel BElstE AL R AR RS 9 RRHO) WEE b e ol & U
o] M-S HAE IEE 2 eI %9 NS M dete LAY TRIRHE
ol Hglmoz vehd gleb. ol FEEEJIel AMEIgly) A Eel BiEd AMMHERS
il A3 HEHIAHE o8 KiEe] 22k Fokdl Fu-e AEY mRE AHAESE
F9] HHE et AT AR 714 4 7F Y Al wel4 Barnard = [FEAIN
FERE-S baltdh EAfGHESEC W AHAVERS Fiaelm ARMEEY Ml og LR
+ w3 E#Hsk gleh

o] FFATMHA-S WMo o] Folal UMY @fEat sl wml MR it
Gl A o Bolx| 3 gort e 2o HER PEHE 2echn Bamard = e
v}, %" g Barnard =

(1) FeorsUiER-S —Eet RBEE MW HE B HEE M. o2 —iit&as jil
& 0s 9 e ANE %9 EEI eS|, ok Bamard sl o7|d 4 fiksle
AL g AL AR ERAA Al AFHEG FEASRERC A A7 e AR
o18] Abolo] FHET B glom EF o] EX MEEMA & A& BEIEIL dee
el =t

(2) ARKERS BAMKAE ALGES e Mol ok, JRAMA BEMRZ A o
A FES BiREN ) Bhe A2 BIOske. @Y Bios wel=sla BREEE) o] Fe
i HAREE 4oslE LRSS WSl 3t Hale EMe BiEna HH
YR B = Fo] v,

e} Barnard 74 2ot BT A2 JRATUEMS ol wREY AERe] waESH o
oF AKiE BRE T4 gl Beleh. o Bide] st Al HMS AT o
2lA] et Bllel Zehe AE WashEEA ot FRels. KEoY Milel WHE
9ol Zlelw k@&l el obd Aol fifelvt WS FAR s govt E AF
o #or BBk @ RS MEE deod F E glnh. KRelu BRlel WEMIL Aol
ol i@ = —El FEMEMC) e RS A g AS—dxHE HEH
TRE MRyl A3t A B Hivel Hete] o R E 7RI BhEA] odod o
b e wEel ¢l

(36) Barnard, Ibid., p. 115.
(67) Barnard, Ibid., p. 116.



TRk A FarbE s E HBEAEAL Y= Aol RErEs 47 Hsld =
o g FREMC B Bl TRYRS EHE MER fa g 2z @A K
oz oWt 3|4 TRt et b @nyel Hidrk(sense of social integration)-§& #ff
et EE s gvh. E=E AEBC HE- AN FREREETTC W BHENEE
719 E= BHRe M o gAY EE FRel/E s AEATRE 12 SHREN
FfTBel® £2 U FENITRE e MAY fEJe] A7E Aol sk

ol 2| gl BREFRE Sl A /MRS AR FEATMERI Y KBS S Y = ER HEES
w2 ARMMe] DT o] ARERe] bR e BT MBI old s
A EARSERRT —HY BEME 2 se LEelsle sheh. sy jikge AX
fHRSe) o sbe] MEEE L AL EASIEMG 98l BEE oS #RsEE Ao
ohoubed AUkl 23 ¢lehd SRt EAREY NE D e gt Al

Barnard 4= o] }zbo] ZAAEKA-S FRATUAAMIN A Bkst . JEASHERGE HHSRRAY]
8 REEEAC) Y Ak AR YRS mresk o2 FRAKIEMS AlEsta
E ORER b RiRgeh. HEES) HTMMMNY Heshe RANMEEY EaED
e ey 9 Bad ety miiste A0 ot uUEM =t R Bk
FBisted AvlE MAY = KM HEEM] =4 F2E At

Barnard ¥ ZARHERNG] MR o2 BT E  JEANEERS oh&d 2L A B
I #eES Zhechan feREt e g

(1) BEESE B JARRE R (informal communication)9] #gE-S ghot.

(2) BBEES B MR e E Figslrza A otk MR

(3) 582 Al e Bf(sense of personal integrity) HEL.LY BE ¥ HEMRES
o] dhe BFE-E MiFeteh. 458] FEAFUEMS HHEEA-S MY JHEAMBMNe Y R
oz AR MWEA A BEMeR FTa Y Aol olmz o HEMEHL N
FI5) BB FEE JHRH ARG RBES Wbl MEE who] BHtslm 9.

Barnard & JEAUAEARS) [EMSEE-S ATVEMS MY A oldn 44 & A7 ge
S AR 2 AVERY 2 HEtd EEAY  ElS Hiete FRe
24 o] AL BEM sl ok gk ®a wsla g+

R M-S ARERS A 3 = AR RS FRAKER e e
(RG] St SRS = FARMS Eele] B BB AERe] o
o s Al JEa\atise]l Al n o) FEATNEM-S AN EEe) %EEs)e}

(68) Barnard, Ibid., p. 121.
(69) Barnard, Ihid., p. 122,



+ Aol

o] 9} 78 LAFIHELS FEARHEARS HitRs Follet, E. Mayo, T.N. Whitchead, F.J. Roe-
thlisberger % & AMMOWE-E HiRshe EBER A4 Pigesl o $tov &S
FERS] Azggfgel] s A ul o] BAMES| BgRs o] & #| Ai@shek]" i Barnard & %3}
a g+t

3 Simon & JRATUIEMGE FErRge] flol& ANMEME MEMom FEIE & jidtn
ShaL glom FRAFAERRS EEMEES JRAUEERMERE] T oS o)Wl Rl
31+,

VIl. &IEEO| Wink

Barnard ] fH#fEIRe] 9) o1 HldFs IR HHBES Ia duimel RS =
AR 24 BEHR S gl BN Barnard = S EES MM iR BEsla
weba] 22 BbEla o Ehe = RmE A A FRS WA W HRREEE st
ILEERS W R e Slvha B,

Barnard &= 3 MEES ©H-&9 Avbx = o] B ™

(1 BEGEMMRE BEA 7L HEsls Aeloh, kebd BEpHES AME Biz
st ¥R garste BEHES EHE o B8RS LS skl slEely] gl o
BT BEGEMRY SRR B WEEY MAES MY B 8y MEEIRAT | (execu-
tive position)e} Rffiell ) Aehe] EIE B BN E | (executive-personnel)Q] 3 BRI
= T WEE HESHE Aok ol gl v HABEMAES BIKMER st
FolAnl g Shbe orle) hiel MR Gom dETh. o) Fikel WHMAEEY
(Ll RE L

o] WS MIMEE KCES] [OREel™ KL 2 (SEMEALS N MR ibey 2
HerERy HPILO) FRREe) Th. SR MEES MMEE MM BES sl AT S48 %
e R4 REES FEIEE % A IR o) Ao MMl WEH EEFEMAE
Herst e AEe] vt

BHMEES ANREERRY MEEE 2 ol =3 AR SEEERA 2 I
ARAME FEERSle] oF bv}h. Barnard & JRAZUENNY BT BEFEA T 9%
2 olvl fa#ET v} ok, BN JRELAEUARM-S EMEBERES BEAY a2 AREY Q%
%&—— YA RFIE B WAL S Er) ARBEE M) —BEks GRS B

(70) Barnard Ib1d p. 122 9 footnote ZBA.
(71) Barnard, Ibid., pp. 215~233.
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JrE (RSt Aok, ola ¥ HANEME Miwsls —RNAHLEE EARA W
E O FES —~REE-S BT & JAFE Efsle HEEE BE FE9E Aol

(D 1 #HE WiRets EAEES BES @Eshs ot oA EAS Hf
of mERFIEE HESHE A BRI FHoe 219 EEE FEGE A T EER
7o & vxlivh. ole] w3k Barnard o Him-o 9 BE 2 MES HRlA ] MY
shaL glvh. BWHEEREC 2= o H 8t HHES TEREAY M HRERY HE o
B wod 2F J YIRS i 5 Ao s ool A o),

(3) e BEyS el REshe Aolwh. o AL A MEEA d8 Sl
& OBl 1% R UGSl RSe] HHES Mol © Helth. o) 2 KA M)
A A EESH bk EIEE R B TS A 2MEM T webe EERES 9
Al st elA o fel] whebA MHRHGES —HE §iA sle Aol LEshH Lig#EE il
BEsk7] 41 RSB AMMRTL 9 MHEES QALY Bt Aol sEsith.
AMERE &L 3o 24S P #kshs Bk RHd BREHEER MELY &
B R W BEY BT %S pEE G

LAk wbeh o] HEEEES @ELE d¥ixlE RAT 4 Y E A MEEk
s o] tha Helimo s wmd REstE AL ohvl. Barard & FEMEES
MBS —le® ur JBMS oA Y 2R wEE M 98 F e
WS st W mA HTE 4 glvhed o9 HHS e v 1AL EH
I ARl S HEMQ ] M¥R =e EEE AlLMEEES BE da Jde
Schumpeter o #as} Mi5] WA Th ™ B HEES WAL S —H2A ERY
BOMY W BRI BRI A S M RS R k. oE ) s
S Mshe EEBRL B ol ohum mtn MEmMel Aolth. =HElA
Barnard &= o] JBE%ITL WAk (fitness)o] B @tIik(appropriate) ) VBT E{THES
= RUET HEES EEI ARk o] Fe] A 4 givtm g,

o] 1RENY MifE: HEMRS B A AT wEs = WA o BiEAEdE T
7FR 7} Qhet. 2 shvhe EEEY FEA BHREe EMTE Bl sl A= oy
g RHEel MERILE Wste Aol e e fEEEY o TREESE e £E
BfRR M fBEN-L —EiRml A ol w3 Bkl l-S+ s1aF HEM R BHEY 4 9l
=7 BigEste Aclvh. Barnard & RS Mgl A gleow HplEE IBEH L R
B0 8 BEES X 5 RES B oA gleliter &eta A e

(72) J.A.Schumpeter, The Theory of Economic Development, pp. 64~90.
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gdemz A v 24 HEMe BHRE d& 4 de B 7T Ad=zte F& BA
BT BRe £EE Aouls B8 9 AR 1 JLEHEMe] @Esder & A
o)zt fEad A kiRl WiEe] o] Fold 4 glrtE Ao]d.

o] 8}zro] Barnard & MRS AR BEANSl WIS HEKEhEE] glo] Ml HEw)
ﬁﬁjjoﬂ v LES 53 g ey olFe fHEEY EH Holdv dlE EHEY
QAL vk F glen 2 fEAE RG] weld EEE 44 FR Qe A Bkt
aL Al"": A 7.

B

K. #&

~——Barnard-Simon o] =Hak—
2| 72 Barnard ¢} Simon 2] MH#BEZGY HES WRIAE RSt &b, o)A ik
fo.2 Barnard 9} Simon fHih#EZNe] 712 = EHE Hks® o gt
2 A = Barnard o} Simon & H#HRS sh1e M@RIBEMmo R Hrdele —HH
B AEson ol B MRS HMMmHIEESE 52 Welvta ¢vh. Bamard & i}
RS Fhgol st FEfEst] okoket. MLEFIES] HE-2 WEHE E= HWEolztn El$
+ #Bguct 94 5 gelx gk o] HEY shvie AMMRY HEReRA E PEE
HozA MEaR 2 LERRe] A2 Mmis o2 e A A™a fEhEstn 19
Mk A = o2 3 B¥E BEsla AMMKRY ek ¢ :L\ﬂﬁ'ﬂi@ﬁﬁ“ A<
FEE PR Tl A jigste A shie it@Rlsmme 2 Myshe & £ Fa e
BN AEgR W EMRHES RS PR BRsle Axle]l BHEMMY HAY BA
E RUSE WEAUCL BRE-RS e HEE 4 Jesnt m o wa gk w4
Barnard o] fR#EM-> 29 o3 KERSIAA BB HEH@S Msla o) Kz s
HdEme BIE Rifshed FHEste e Ao BEWY Eielrh. &) [y %ﬁﬁﬁﬁmw
HERRS] Sein o] I3t HAUAYERHRCI M AEMC] HEZH= Sollen & Rile Aol olgoer
A& Y S AR Sl ] T EmARE BEsE & A o) deh™
Barnard o] ©]3tsl [#4889] HEE-2 iBEe) HE HE RS RAT + J& Ao #&
B9 Hpyd frd FH BR 2 RS 5ol A o] ofva Mol st %3]1—’:« it
H& absel Wi Aelsh™eba st gl=h. ol AR R i Milielels JEEY 3
ol o o] BMREE FHAst: zlo] Arhd MMHENCl st nw RES }.‘11 ;}\1_
Aolel, 9 EMEIEC] WRBRN A BER MRS B A HY BERERS

(73) Barnard, Ibid., p. 290,

(74) BBk, Bamard o H#HMAS o HhP0, HWRSS L5 p.2A.
(75) Barnard, Ihid., p. 291.
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37) 9% BMEAE slEas shesl ggE

o] shzbo] fHMEM-S b RlEBIER R Hirste = EEle Simond] 34 H& &
FUSiet. BN Simon -2 fHERS MEESl EAC WE A%k REHOFE 93 EECL
d OHURE B ek #MAE wEolla o & fifsld MY BEnalt & #
el BlEES farslel o BEela 9l et " 4#55] Simon o) FHEM- MMl glol A
ARFTEA S RIS BEargel SlolA RIBpEmI el AT RS R
fEMRE Rl o] fadsl 2 9l =h. " 8] Simon o] -2 MKl SlolA S AMATE] W3t —
BRRALS 8ty $15le o2 2ol KRB —ibY BEE vty RIEMER
7b Y= BS WE st Bes #Bittd o BRMNEE #ild EMERS W
e RBOKBERE AL gt o ERE®Y EE=A veA ol¢ MR
178 bl e o] iEESHx] 23 R3S TEHE BIHRAT 4 & Zelw o] Simon
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(76) Simon, Ibid., p. 14.
(77) #AE®E, Simon & MR, REREE 48, p 114,
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(78) Barnard, Ibid., p. 296,
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(7‘-)) C. Argyrts Personality and Organization——The Conflict between System and the Individual,
1957. W.H. Whyte, The Orgamzatlon Man, 1956.
A, Zaleznik o fH#] H3ld & WABRS “MHBY E}&—Zalemlk 9 FRE hidpez 3
o —” AT, pp. 316~346 BH.
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< Summary>

A Study of the Basic Theories

about

Administrative Organization

— Considering the Organization Theories of Banard-Simon —

Woong-Bae Rha *

Foreword

Twentieth century has been characterized by large-scale enterprises. These
enterprises need effective management. And this management is closely related
to organization of the enterprises. The importance of organization is growing
day by day in this complicated society. Therefore, I am going to consider

today’s problems of organization, considering Banard-Simon’s theories.

I.Situation and Characteristics of Banard-Simon’s Organization Theories.

The theories about administrative organization began with F.W. Taylor in
the period between the latter half of 19th century and the beginning of 20th
century. With Taylor’s “Scientific Management” or “Taylor System”, experi-
mental and insitutive method of management changed into scientific method of
management which is based on scheme and control. But he did not pay atten-
tion to the principles of organzation in the point of the problem of human
group. Man was treated as tool by him.

In 1920’s Fayol, Urwick, Mooney and Reiley tried to explain the principles
of organization itself. But they also lacked by human side of organization.
Man was a mere tool to them also.

Follet, Mayo and Banard conquered this defect. Mayo, Roethlisherger and
Whitehead contributed new concepts to the study of organization such as
informal organization against formal organization, morale, motive and leadership,
etc. On the bases of these early theories, Banard and Simon achieved pioneeric
study in explaining elementary problems of human behavior in organization.

Banard tried to bring light on general characteristics of organization in his

* Instructor of Business Management, College of Commerce, Seoul National University.
Research Member of the Institute of Economic Research, Seoul National University,
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*The Functuions of the Executive”. His theory begins with individual and tries
to investigate the element of human behavior in mutual actions between orga-
nization and individual. He also treats organization very widely, even religional
or political organization.

Simon’s theory is very similar to Bamard’s. The only difference is that he is
especially interested in public administration.

II. Formation of Organization and its Concepts.

Banard is very careful in difining organization. He begins with the consider-
ation of man and presents two concepts; “cooperative system” and “organiza-
tion”. His organization is an abstractive concept and not a group. Simon is
not so careful in defining organization but he also has an abstractive concept”,

a complicated pattern of communication and other relations in human group.

IIl. Elements of Organization.

1. Purpose of organization: There are organization purpose and individual
method in cooperative purpose. These two purposes often go against each
other and may lead to the destruction of organization. Organization must keep
balance with organization purpose and objective surroundings to exist.

2. Willingness to cooperate: Organization can not stand without willingness
to cooperate of its members. This willingness is always changeable and its
intensity depends on the incentives given by organization.

3. Communication: Probability of achievement of common purpose and
individual with desire to contribute to it are two poles. The process that these
two potential elements become active ones is the process of communication.
Authority can be kept with this communication and the coordination among
organization members can be achieved with influencial power, especially

authority.
IV. Theory of Decision-Making.

The members of organization have general tendency in their behavior. And
decision-making must come before behavior, and so decision-making in orga-
nization is one of basic problems. Banard paid much attention to this decision-
making. He regards it as an action of selecting. He especially attaches much
importance to lower decision. Simon has a similar view, but he considers the
unconscious element and the illogical element, and so shows a wider view, He
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also indicates that rational selection is very difficult.

V. Theory of Influencial Power.

The decision-making of individuals in organization is made by direct or
indirect mutual action among members of organization.

1. Authority: Theories of Banard and Simon are especially characterized
by this theory of authority. According tov Banard, authority of a command
depends on receiving men, not on the commanding men. He shows four condi-
tions that are necessary for a command to have authority. Though a command
can not satisfy all these conditions, it has authority because of zone of indiffer-
ence. Simon extends Barnard’s theory of authority. He says that authority is
a power which induces other’s decision making. There is a relation between
the exercising men and the exercised men. He calls it “authority relations” or
“power relations”. He explains “area of acceptance”, kinds of authorities,
“sanctions” and the functions of authority.

2. Identification: This means mental circumstance to make decisions of
individuals favourable to organization purpose. Simon explains its definition and

several contributing elements.
VI. Theory of Equilibrium.

Organization is always in the act of organizing, dissecting and reorganizing.
Cause of continuance of organization is willingness to cooperate, which depends
on internal equilibrium, which depends on external equilibrium.

1. Incentives: Barnard defines it “net satisfaction”. This net satisfaction
appears when gains increase or losses decrease. This is closely related to
individual motive. Therefore it sometimes needs to change individual motives.
“Method of incentive” and “method of persuation” are all necessary. Banard
shows various kinds of incentives, too. He considers not only economic incen-
tives but also non-economic incentives. Simon classifies incentives according to
participators. He classifies participators into customer, employee and an enter-
preneur or manager. Both Banard and Simon lay great importance on non-
economic, social incentives. v

2. Equilibrium of organization: Banard and Simon say that equilibrium
of organization is the element indispensable to continuance and prosperity of

organization. Banard regards this as efficiency of organization. This efficiency of
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organization consists of one in value formation and the other in value distri-
bution.- Simon regards incentives given to participators by organization as input,
and says that the incentives “output” by their contribution are distributed

again among participators.

VII. Theory of Informal Organization.

Barnard and Simon lay much importance on the functions of informal orga-
nization, which is apt to be overlooked. Informal organization is group forma-
tion which continues and repeats without any special conscientious joint purpose,
according to Banard. He defines, “Informal organization is union of individual
contacts or mutual actions, and group formation through human contact with
one another”., This informal organization, though consciously made, has many
influencial powers. But he emphasizes that informal organization can neither
continue nor progress without formal organization. Society consists of formal
organizations, and formal organization is refreshed by informal organization.
On the other hand, formal organization, once formed, creates and needs inform-
al organizations. Informal organization has important functions in formal

organization,

VIII. Functions of the Management.

The Management is considered to exercise principal roles to maintain and

improve organization in Banard’s theory. He classified management’s functions
into following three kinds. 1. To maintain and improve communication
system. He needs to maintain informal organization for this function. 2. To
secure individual actions which forms materials of organization. 3. To define
and formalize organization purpose.

Banard claims that administrator must do his functions as a part of organiza-
tion and needs leadership with sense of adoptability and appropriateness and
ability of responsibility. He says that leader has activeness, decisive ability,
persuasive ability, sense of responsibility and knowledge. He puts too much
importance on leader’s ability.

IX. Conclusion.(Significance of Theories of Banard-Simon)

Firstly, they tried to establish organization theory as a social science. Banard

indicated that too much emphasis on mental and psychologic process delayed
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the progress of social science. He tried to correct this error with his organiza-
tion theories. He intended to find out common characters of organization.
Simon was more anxious to establish organization theory as a scientific theory.
He tried to do that with making jargons and conceptional tool useful for
scientific analysis of validity about structure and operation. Simon’s theory is
regarded as first real organization based on scientific positivism in establishing
general principles of human behavior.

Secondly, they include not only economic organization but also non-economic
organization such as political, religional organization as their study object. There-
fore, they seem to overlook technical side of organization and functions and
organization specific to a business economy.

Lastly, their organization theory puts much importance on individuals. This
point is the element that makes their theory entirely different from theories of
their predecessors.

In the conclusion of his book, Banard emphasized importance of cooperation
and concluded that the proportion between the enlargement of cooperation and
the progress of individual can not be explained by science, but it is the ques-
tion of philosophy and religion.

On the base of this classical theory, number of scholars are trying to
establish more complete organization theory to slove many contradictions and
oppositions existing in human society.



